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LEARNING PLAN:
CREATING INCLUSIVE CULTURES

Starting Courageous Conversations to Foster Diversity and Difference

On-Demand (60-minutes)

View Training | Use this resource to gain confidence in leading your next courageous conversation — dialogue
that promotes inclusion and understanding of people’s differences. You will learn how to overcome obstacles to
these conversations so that you can build relationships and engage more effectively with diverse groups inside
and outside your institution.

See Something, Say Something: Building Your Capacity to Respond to Bias

On-Demand (60-minutes)

View Training | Join us for this training to raise your own self-awareness and build confidence so that you can
intervene appropriately during challenging situations whether they be with students, colleagues, or leadership.

Is It a Microaggression? | articte

View Article | This short article examines how to identify microaggressions in the academic workplace.

Understanding and Addressing Microaggressions | short-Lesson (Self-Paced)

View Training | Microaggressions don’t necessarily reflect bad intent but can still be very damaging. Therefore,
it is important to proactively identify and address microaggressions within your department and your institution
before they become a problem. Learning to properly spot and address these statements can improve your
campus climate while reducing absenteeism, turnover, and employee complaints.

Please note that completion data may be shared with others at your University containing your name, email address, and the event(s) you
participated in. However, under no circumstances are reflections or quiz completions shared — this information will always remain private. If
you interact with these resources or any other content on the Academic Impressions website and prefer to have your name left off of basic
data reporting, please reach out to your account manager at roshaon@academicimpressions.com and we can redact your name from all
reporting.



https://www.academicimpressions.com/product/0920-courage-convo/
https://www.academicimpressions.com/product/0121-respond-bias/
https://www.academicimpressions.com/blog/is-it-a-microaggression/
https://www.academicimpressions.com/product/slq-microinequities/
mailto:roshaon@academicimpressions.com

